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Defense Logistics Agency § 1293.3

§ 1293.1 References.
(a) DLAR 1005.1, Decorations and

Gifts from Foreign Governments.
(b) DLAR 1430.12, Civilian Employee

Development and Training.
(c) DLAR 5035.1, Fund-Raising Within

the Defense Logistics Agency.
(d) DLAR 5400.13, Clearance of Infor-

mation for Public Release.
(e) DLAR 5500.4, Policies Governing

Participation of DLA and Its Personnel
in Activities of Private Associations.

§ 1293.2 Purpose and scope.
(a) Part 1293 prescribes standards of

conduct required of all DLA personnel,
military and civilian, regardless of
grade or assignment. It also establishes
criteria and procedures for reports re-
quired of certain individuals who have
left Federal service and of former em-
ployees of defense contractors pres-
ently employed by DLA.

(b) Close adherence to the standards
of conduct will ensure compliance with
the high ethical standards demanded of
all public employees. Violations of the
standards prescribed in this regulation,
or by Federal laws, including the laws
described in enclosure 1, may result in
criminal and/or administrative sanc-
tions. Accordingly, all DLA personnel
should become familiar with these
standards.

(c) The reporting procedures for de-
fense related employment are applica-
ble to former military officers and ci-
vilian employees of DLA and to former
employees of defense contractors pres-
ently employed by DLA.

(d) All retired regular officers are
also required to file a statement of em-
ployment with the Military Depart-
ment in which they hold a retired sta-
tus.

(e) This DLAR is applicable to HQ
DLA and all DLA field activities and
implements DoD Directive 5500.7,
Standards of Conduct.

§ 1293.3 Policy.
(a) General requirements. (1) Govern-

ment employment is a public trust
which requires that loyalty to country,
ethical principles, and the law be
placed above private gain and other in-
terests. All DLA personnel must con-
duct themselves, both on and off the
job, in such a manner as to avoid the

existence or appearance of a conflict of
interest between their official respon-
sibilities and their personal affairs.

(2) DLA personnel shall become fa-
miliar with the scope of, authority for,
and limitations on the activities for
which they are responsible. DLA per-
sonnel also shall acquire a general
knowledge of the statutory standards
of conduct prohibitions and restric-
tions. The most commonly encountered
of these provisions are summarized in
appendix A, and are laws dealing gen-
erally with conflicts of interest and
postemployment activities.

(3) If DLA personnel are unsure
whether a proposed action or decision
is proper because it may be contrary to
law or regulation, they shall consult
the Designated Agency Ethics Official,
or Deputy Ethics Official, for guidance.
The individuals are identified in
§ 1293.4.

(4) DLA personnel shall not take or
recommend any action or make or rec-
ommend any expenditure of funds
known or believed to be in violation of
Federal laws, Executive Orders, or ap-
plicable directives, instructions, or
regulations.

(5) Practices that may be accepted in
the private business world may not be
acceptable for DLA personnel. As pub-
lic employees, all DLA personnel are
accountable for the manner in which
they perform their official responsibil-
ities.

(6) DLA personnel shall strictly ad-
here to the DLA program of equal op-
portunity regardless of race, color, reli-
gion, sex, age, national origin, or hand-
icap.

(7) DLA personnel shall avoid any ac-
tion, whether or not specifically pro-
hibited by part 1293, which might re-
sult in or reasonably be expected to
create the appearance of:

(i) Using public office for private
gain.

(ii) Giving preferential treatment to
any person or entity.

(iii) Impeding Government efficiency
or economy.

(iv) Losing complete independence or
impartiality.

(v) Making a Government decision
outside official channels.
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